ORDINANCE NO. 3587

ORDINANCE TO AMEND THE CODE OF THE TOWNSHIP OF FRANKLIN,
COUNTY OF SOMERSET AND STATE OF NEW JERSEY, MORE PARTICULARLY
CHAPTER 50, POLICE DEPARTMENT BY AMENDING THE ENTIRE CHAPTER TO
INCLUDE THE POSITION OF DEPUTY POLICE CHIEF

SUMMARY

An ordinance amending the Code Chapter 50 to include the new position of Deputy Police Chief
to the Police Department. The ordinance adds the applicable regulations,; eligibility for
promotion; promotion process; benefits and conditions of employment for the position of Deputy
Police Chief.

BE IT ORDAINED by the Township Council of the Township of Franklin, County of
Somerset and State of New Jersey that the Code of the Township of Franklin be and it is hereby
amended as follows:

SECTION |

Chapter 50, Police Department, is hereby amended in its entirety as follows:

Chapter 50
POLICE DEPARTMENT

ARTICLEI

General Provisons
[Adopted 6-13-95 as Ord. No. 1894]

50-1. Definitions.

For the purpose of this Article, the following words and phrases shal have the meanings
respectively ascribed to them by this section:

DIVISION COMMANDERS - The members of the Police Department to designated by the Chief
of Policeto oversee adivision of the Police Department.

EMERGENCY MANAGEMENT - As constituted by Section 50-6.

PATROL OFFICER - Any duly appointed member of the Police Department below the rank of
Sergeant.

REGULAR POLICE OFFICER - A duly appointed full-time policeman/woman within the Police
Department who has successfully completed his/her probationary employment period.

SCHOOL GUARDS - As constituted by Section 50-23.
SPECIAL POLICE - As constituted by Section 50-22.

SUPERIOR OFFICERS - The members of the Police Department holding the rank of Sergeant and
above.

50-2. Creation of Police Department, Appropriate Authority; Chief of Police.

A. This continues the establishment of a Police Department, the head of which shall be
the Chief of Police.



Pursuant to N.J.S.A. 40A:14-118, the Township Manager is hereby designated as
the 'Appropriate Authority’. The Township Manager shall be responsible for the
overal performance of the Police Department and shall adopt and promulgate Rules
and Regulations for the government of the Police Department and for the discipline
of its members.

In accordance with N.J.S.A. 40A:14-118 or as subsequently revised or amended, the
Chief of Police shall be the head of the Police Department and shall be directly
responsible to the Township Manager for its efficiency and day to day operations.
Pursuant to policies established by the Township Manager, the Chief of Police shall:

@ Administer and enforce the Rules and Regulations of the Police Department
and any specid emergency directive for the disposition and discipline of the
Department and its members and officers;

2 Have, exercise and discharge the functions, powers and duties of the Police
Department;

3 Prescribe the duties and assignments of al members and officers;

4 Delegate such authority as may be deemed necessary for the efficient
operation of the Police Department to be exercised under the Chief's
direction and control; and

) Report at least monthly to the Township Manager in such form and at such
times as shal be prescribed by the Township Manager regarding the
operation of the Police Department during the preceding month and make
such other reports as may be requested by the Township Manager.

50-3. Powersand duties of Department.

The Department shall have al the functions, powers, duties and responsibilities prescribed
by law for a Municipa Police Department generally and by any provisions of the Chapter and
Ordinances reating to the Township Police Department, Chief of Police and the officers and
personnel of the Department.

50-4. Composition and titles.

A.

The following titles and positions shall exist within the Police Department: Chief of

Police, Deputy Chief of Police, Captain, Lieutenant, Sergeant, Patrol Officer. and
Specia Law Enforcement Officer, Class|, and Class|I.

The Township Council may create other titles as may be necessary for the welfare
and protection of persons and property in the Township upon recommendation of
the Chief of Police and the Township Manager.

There shall exist a position entitled Police Chaplain to be appointed by the Chief of
Police for a three year term. The Police Chaplain must reside within Franklin
Township. The Police Chaplain must perform such functions as shall be assigned
by the Chief of Police without remuneration.

50-5. Divisonsand bureauswithin Department of Public Safety.

A.

Within the Police Department, there shall be three (3) separate Divisions, including:

@ Administration
2 Investigations
3 Uniformed



B.

The Chief of Police shall be empowered to create subordinate bureaus within each
division as may be necessary with the approval of the Township Manager.

50-6. Office of Emergency Management; Emergency M anagement Coordinator.

A.

B.

Within the Police Department, there shall be an Office of Emergency Management,
the head of which shall be the Emergency Management Coordinator.

The Township Manager shal appoint an Emergency Management Coordinator in
accordance with State Statute.

50-7. Ranking officers; applicableregulations.

A.

The Chief of Police shall be the highest ranking law enforcement officer of the
Police Department and shall be subject to such rules, regulations and directives as
may be prescribed by the Township Manager.

In the event that the Chief of Police is absent from his’her office, the Chief of Police
shall designate a Deputy Chief of Police or next ranking senior officer available as
Acting Chief, who shall perform all the duties of the Chief. If the Chief of Policeis
incapacitated, the Township Manager may appoint an Acting Chief.

Rules and Regulations

The Police Department shall be governed by the Police Department Rules and
Regulations which shall be adopted and promulgated by the Township Manager. It
shall be the responsibility of the Chief of Police to execute the Police Department
Rules and Regulations.

50-8. Requirementsfor Appointment to Force. [Amended 10-8-96 by Ord. No. 1977]

A. Persons appointed to the Police Department as a regular or probationary police
officer shal be high school graduates, and still meet all other requirements as set
forth by the New Jersey State Police for appointments as a State Police Officer.

B. The following tests and screening processes shall be utilized with regard to
applicants who meet the standards set forth in Subsection A above:

Police Department
Township of Franklin
Tablel
Test Components for Appointment as a Probationary or Regular Police Officer
EXAM MINIMUM SCORE WEIGHT
Written Passing score as recommended by
Testing Agency 40%
Physical Agility Pass/Fall N/A
Group Psychological PasyFall N/A
Individual Psychological Pass/Fall N/A
Medical Evaluation Pass/Fall N/A
Drug & Alcohol Testing Pass/Fail N/A
Ordl Interview &
Background Evaluation N/A 60%

NOTE: Failure of any one (1) of the above steps shal eiminate a candidate from further

consideration.
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(4)

Q)

(6)

(7)

Each applicant for appointment shall take a written examination
administered by the New Jersey Chiefs of Police Association or other
Organization designated by the Township Manager. The results of any such
test shall be accepted for a period of two (2) years from the date of such test.
The cost for such test shal be paid prior to taking such test by each
individua applicant and the Township Council shall establish said fee prior
to the official announcement and advertisement of the written examination
test date through the adoption of aresolution fixing and determining the cost
to be paid by each applicant for such test basad upon the actua costs
incurred by the Township for the procurement and administration of such
test. An applicant must receive a minimum passing score as recommended
by the Testing Agency to be considered further.

Applicants receiving a passing score may be required to take a physica
agility examination. Said physical agility examination shall be scored on a
pass/fail basis.

With regard to applicants who have passed the written examination and
physica agility examination (if given), the Township may, but shall not be
required to, conduct a group psychological screening by a licensed
psychologist.

Upon receiving passing scores on the written examination, physical agility
(if given), the Township Manager shall determine the appropriate cutoff or
cutoffs. The remaining applicants shal then receive individua
psychologica analysis and assessment to determine suitability for
employment as a Police Officer.

A background investigation shall be conducted by the Police Department on
all applicants prior to appointment as probationary patrol officer.

Upon successfully completing and passing the above-listed requirements,
the applicant shall participate in an ora interview conducted by such other
person or persons designated by the Township Manager.

Upon review of all test results and evaluations as listed above, the Township
Manager shall than select those applicants suitable for employment. Said
applicants shall undergo amedical examination and drug and a cohol testing
to determine suitability for appointment.

As an dternative, the Township may aso consider persons who are PTC (Police
Training Commission) certified or who are presently attending a certified police
training school at the time the applications are being accepted. These applicants
must meet the standards set forth in Section 50-8(B), in which case the following
screening process shall be utilized:
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All applicants will be required to participate in an oral interview as set forth
in Section 50-8B(6) hereof. The lowest ranked individual shall receive a
ranking of one (1). Said ranking shall progress to the highest ranked
candidate. Candidates with equal performance shall be ranked equdly.

A background investigation shall be conducted by Police Department on all
candidates. Any candidate who fails the background investigations shall
cease to be a candidate.

Hiring shall be done in accordance with the order of the highest rank on the
ora interview. The successful candidate (s) shall thereupon be tendered



conditional offers of employment.

4) The person(s) accepting the conditiona offer of employment shall undergo a
medical examination together with drug and acohol testing and a
psychological examination which shall be conducted by alicensed physician
and licensed psychologist selected and paid for by the Township.

) The candidate(s) passing the aforesaid examinations shall be selected to fill
police officer vacancies.

50-9. Praobationary period for patrolmen/women.

A.

No person shall be given or accept a permanent appointment as a police officer in
the Township unless such person has first been given a probationary/temporary
appointment to such office for a period of one (1) year after successful completion
of a police training course a a school approved and authorized by the Police
Training Commission and Department of Law and Public Safety of the State of New
Jersey. In the event that the police training course is not taken by the police officer
a the start of the probationary period, the probationary period shall be extended so
that a full year of probation shall follow successful completion of the training
course. Upon the expiration of such probationary period, the appointment shall
become permanert unless, at any time prior thereto, the probationary appointment
has been revoked by the Township Manager.

The Township Manager retains the right to terminate a probationary police officer
upon recommendation of the Chief of Police. [Amended 11/9/99 by Ord. No. 3084]

50-10. Eligibility for promotion. [Amended 10-8-96 by Ord. No. 1977; Amended 09/09/02
by Ord. No. 3317]

A.

A list of eigible candidates for promotion to an available position shall be compiled
by the Township Manager (hereinafter "Manager”) or his designee and shall be
posted in a conspicuous location in the Department no less than six (6) weeks in
advance of the promotional examination. The Manager shall aso advise candidates
of recommended study materials relevant to the promotional examinations.

Eligibility criteriashal be asfollows:

1) Sergeant: a minimum of five years of service as aregular Franklin Township
Petrol Officer.

) Lieutenant: a minimum of two (2) years of service at the rank of Sergeant.

3 Captain: aminimum of two (2) years of services at the rank of Lieutenant.

(4)  Deputy Chief of Police: a minimum of one (1) year of service at the

rank of Captain. A Lieutenant shall also be eligible if he/she served a
total of four (4) vearsat therank of Lieutenant.

(5) Chief of Palice: a minimum of one (1) vear of service at the rank of
Deputy Chief of Police or two (2) years of service at the rank of Captain.
A Lieutenant shall also be eligible if he/she served atotal of six (6) years
at the rank of Lieutenant.

Written examination results shall be accepted for a period of one (1) year. After one
(1) year from the availability of said results, same shal not be acceptable for
promotion process except at the discretion of the Township Manager.



50-11. Promotion to Sergeant and Lieutenant.

A.

The selection process for the promotion of candidates to the position of Sergeant
and Lieutenant shall be comprised of the following components:

L)
(2)
3
(4)
Q)
(6)

Seniority;

Education;

A promotiona evaluation,

A written examination;

A medical evaluation certifying the candidate's fitness for duty (pass/fail);

A Psychologica screening (pass/fail) if no such evaluation of the candidate
has occurred within athree (3) year period.

The above-stated components shall be defined and ranked as follows:
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Seniority. Candidates shall be ranked against competing candidates based
upon seniority. The most senior candidate shall receive the highest ranking,
while the least senior candidate shall receive a ranking of one (1).
Candidates with equal seniority shall be equally ranked.

Education. Candidates shall be competitively ranked based upon the level
of education attained. Ranking shall be as follows:

@ High school diploma: one (1).

(b) Associate's degree or in excess of sixty (60) credits accumulated
towards a bachelor's degree: two (2).

(© Bachelor's degree: three (3).

(d) Master's degree: four (4).

) PhD or J.D. degree: five (5).

Promotiona evaluation.

@ Candidates shall be competitively ranked based upon their
performance in a promotional evauation process consisting of the
following:

[1] The personnd file, including but not limited to job
evauations, disciplinary record, commendations and
attendance.

[2] An ora interview conducted by the Township Manager
and/or his designees, which shall consider the following:

[a] Comprehensive and presentation skills in  ora
communications.

[b] Maturity in judgment.

[c] Interest in law enforcement.

[d] Evidence of supervisory and administrative ability.

[€] Demonstrated knowledge and understanding of the
Township, including the physical and demographics
thereof, as well as an understanding of the operations
of the Township Government including the
interaction of the various departments thereof.

[f] Knowledge and understanding of Management
practices, departmental rules, regulations, policies
and procedure.

(b) The lowest ranked individua shall receive aranking of one (1). Said



(4)

(©

rankings shall progress to the highest ranked candidate. Candidates
with equal performance shall be ranked equally.

In order to qualify for participation in the promotional evaluation
component, a candidate must pass the medica and psychological
components (if required). Eligibility to participate in the
promationa evaluation component shall aso be based upon a
candidate's competitive ranking on the written examination. [See
Subsection B(4) below].

Written Examination.

@

(b)

(©

Candidates shal be competitively ranked based upon ther
performance on a written examination administered by the New
Jersey Chiefs of Police Association or other organization designated
by the Township Manager.

The candidate with the lowest score shall receive a ranking of one
(1). Said rankings shall progress to the candidate with the highest
score. Candidates with equal scores shall be ranked equally.

The following formula shall be applied to determine the number of
qualified candidates eligible to participate in the promotiona
eval uation component:

Number of Candidates
Receiving the Highest
Rankings on the

Number of Openings Written Examination
1 6
2 9
3 12

NOTE: Two (2) additiona candidateswill qualify for each opening
in excess of three (3), i.e. four (4) openings. fourteen (14)
candidates, five (5) openings. sixteen (16) candidates;, six (6)
openings. eighteen (18) candidates, etc.

The components for the selection process for promotion to the levels of Sergeant
and Lieutenant shall be weighted in accordance with below-stated formula and
following table:
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Formula: Ranking x Weight = Value.

Table:
Component Weight
Seniority 1
Education 2
Written Examination 3
Promotional Evaluation 4
Medical Evaluation NA; pasdfail
Psychologica Screening NA; pass/fail
(if required)

Promotions shall be granted in the order of the highest cumulative value of
al components. In the promotion of members of the Police Department
who have completed the competitive components set forth herein, aresident



shall be appointed rather than a nonresident in any instance in which the
resident and nonresident achieve the sametotal value.

50-12. Promotion to Captain, Deputy Chief of Police and Chief of Police.

A.

B.

The sdection process for the managerial positions of Captain, Deputy Chief of
Policeand Chief of Police shall be comprised of the following components:

@ A promotional evaluation which shall consist of the following:

@ The personne file, including but not limited to job evauations,
disciplinary record, commendations and attendance.

(b) An ord interview conducted by the Township Manager and/or his
designees, which shall consider the following:

[1] Comprehension and  presentation  skills in  ora
communications.

[2] Maturity in judgment.

[3] General knowledge of current departmental operation.

[4] Management capabilities.

[5] Ability to solve problems through creative concepts.

(© A written set of essays to be evduated by the Township Manager
and/or his designees based upon the following criteria:

[1] Ability to communicate concepts.

[2] Presentation of ideas and values.

[3] Conceptua understanding of departmental needs and goals,
both current and future.

[4] Demonstration of conceptual ability to pursue goa's through

the exercise of managerial skills.
2 Medical and psychologica testing consisting of the following:

@ A medical examination.
(b) A psychological screening.

The Township Manager shdl promote those employees demonstrating the greatest
overal strength and ability to function in amanageria capacity.

50-13. Benefitsand conditions of employment.

A.

For employee benefits and conditions of employment generdly, see pertinent
bargaining unit contracts and departmental general orders, the Personnel Chapter of
this Code.

Patrol Officers, Sergeants, Lieutenants, Captains, Deputy Chief of Police, and the
Chief of Police shall be enrolled in the Police and Fire Retirement System (PFRS).

Scheduling and compensation.

The Chief of Police or higher designee shall arrange a schedule based upon federal
labor standards governing law enforcement officers within the calendar year,
providing for al shifts to be adequately covered; but, in the case of any emergency,
the Chief of Police or higher designee shdll have full authority to summon and keep
on duty any and al such members during the period of emergency.



50-14. Suspension and Removal of members. [Amended 2/12/02 by Ord. No. 3266]

The following shall represent Township Policy on the Suspension of Police Officers:

@

)

3

(4)

Q)

(6)

(7)

The Franklin Township Council supports and reaffirms the authority of the
Township Manager to suspend with or without pay under NJSA 40A:14-149.1 and
FTAC 50-32(C); and

The Township Manager, in reaching his decision to suspend without pay, should
first consider as the preferred disciplinary action, in-house suspension either within
the Police Department or another Department of the Township with pay, unless
overriding circumstances exist; and

If the Township Manager, in his discretion, nevertheless decides to suspend, the
suspended party will have a right to a hearing before the Council within thirty (30)
days of suspension; and

In reviewing the Township Manager's decision, the Council will consider whether
the decision by the Township Manager was arbitrary, capricious, unreasonable or
creates an undue hardship when balancing the public interest vs. private interest; and

If, after the hearing, the Council finds that the Township Manager's decision to
suspend without pay was arbitrary, capricious, unreasonable or creates an undue
hardship when balancing the public interest vs. private interest, the Council may
reinstate the officer to in-house suspension with pay; and

If, after the hearing, the Council supports the Township Manager's decision, the
Township Manager must review his’her decision every sixty (60) days and advise
the suspended party in writing as to the results of the review; and

This policy shall be applicable to any suspended Police Officer suspended pursuant
to NJSA 40A:14-149.1.

50-15. Hearing Officer.

A.

C.

The Township Council shall, by resolution, appoint a hearing officer(s) to hear
complaints. The hearing officer shall have law enforcement experience or shall be
an attorney at law admitted to practice in the State of New Jersey. The Chief of
Police shall notify the officer so charged by serving him/her, by personal delivery or
certified mail, with a copy of the resolution setting forth the name of the Hearing
Officer and date of hearing.

The Hearing Officer(s) shall have the authority to issue subpoenas for testimony of
witnesses of fact and shall serve in his’/her capacity for the time necessary to hear
and determine the charges against the member or officer.

The hearing shall be scheduled in accordance with State Statute.

50-16. Hearing procedure; decision.

A.

The parties in any hearing pursuant to the provisions of 50-16 hereof shall be bound
by the rules of evidence. In any such proceeding, the charging party shal prosecute
the case through an attorney and shall have the burden of proving the allegations of
the complaint by a preponderance of the evidence. The member or officer so
charged shall have the right to be represented by counsel at the hearing. All such
proceedings shall be transcribed by a certified shorthand reporter.

All hearings shall be bifurcated, with the issue of liability determined first, and



thereafter a further hearing shall be conducted, if necessary, to determine the issue
of punishment. All fina determinations of the Hearing Officer shall be set forthin a
resolution containing finds of fact and conclusions of law.

The Hearing Officer may reprimand, suspend, reducein rank, fine or dismiss said
member or employee of the Police Department from the service of the township or
exonerate him/her from such charges.

The decision of the Hearing Officer shall be final, subject to review in the Superior
Court, Law Division, in accordance with New Jersey statute.

50-17. Non-disciplinary Suspension of Police Officers.

A.

The Township Manager shal have the authority to suspend police officers with or
without pay in accordance with NJSA 40A:14-149.1.

A police officer suspended without pay, shall have a right to a hearing before the
Township Council within thirty (30) days of his/her suspension.

In reviewing the Township Manager's decision, the Council will consider whether
the decision by the Township Manager was arbitrary, capricious, unreasonable or
creates and undue hardship when balancing the public interest vs. private interest.

If, after the hearing, the Council finds that the Township Manager's decision to
suspend without pay was arbitrary, capricious, unreasonable or creates an undue
hardship when balancing the public interest vs. private interest, the Council may
reinstate the officer to suspension with pay.

50-18. Officer to be provided with meansfor defense. [Amended 8/12/97 by Ord. No. 2022]

Whenever a member or officer of the Police Department or a Police Department is a defendant in
any action or legal proceeding arising out of or directly relating to the lawful exercise of police
powers in the furtherance of his’her official duties, the governing body of the municipality shall
provide said member or officer with necessary means for the defense of such action or proceeding.
The governing body shall select for the officer one of the following three methods of defense:

A.
B.

C.

Assignment of an attorney to represent the officer;

Permitting the officer to select an attorney designated by the municipality to defend
officersin such actions; or

Payment to an attorney of the officer's own choice, at a rate not to exceed ninety
($90.00) dollars per hour, but not for hisher defense in a disciplinary proceeding
instituted against him/her in the proceeding phase by the municipality or in a
criminal proceedng ingtituted as a result of a complaint on behalf of the
municipality. If any such disciplinary or crimina proceeding instituted by or on
complaint of the municipality shall be dismissed or finaly determined in favor of
the member or officer, he/she shall be reimbursed for the expense of his/her defense
at arate not to exceed ninety ($90.00) dollars for the reasonable number of hours
expended by higher attorney in his/her behalf.

50-19. Annual physical examination.

Every member of the Police Department may be required to have one (1) physical examination by a
reputable physician approved by the Council in a calendar year. Such examination shall be
conducted at such time as the Chief of Police may designate. A full record of such physica
examination shall be filed with the township.



50-20. Drug screening.

See New Jersey State Attorney General's drug screening guidelines.

50-21. Special Law Enforcement Officers(Class|l and Class|)

A.

The positions of Special Law Enforcement Officers Class Il and Specia Law
Enforcement Officers Class | are hereby created as authorized by NJSA 40A:14-
146.8 et seq.

Term - The term of Specia Law Enforcement Officers Class Il and Special Law
Enforcement Officers Class | shal expire a the end of the calendar year during
which said individual s are appointed.

Specia law Enforcement Officers shall be appointed by the Township Manager on
recommendation of the Chief of Police.

Criteria for the appointment, training, uniforms, general procedures, organization
and operations of Specia Law Enforcement Officers Class Il and Specia Law
Enforcement Officers Class | shall be promulgated by the Chief of Police and
approved by the Township Manager.

The assignment of dutiesfor Specia Law Enforcement Officers Class Il and Specid
Law Enforcement Officers Class | shall be in accordance with appropriate state
statutes.

While performing police duties, Special Law Enforcement Officers Class Il and
Specia Law Enforcement Officers Class | shal be under the jurisdiction of and
subject to al rules, regulations and directives of the police department of Franklin
Township.

Both Special Law Enforcement Officers Class Il and Special Law Enforcement
Officers Class | shall be required to complete training courses as required by the
Police Training Commission of the State of New Jersey.

Specia Law Enforcement Officers Class I, while engaged in the actual performance
of their official duties, are hereby authorized to carry weapons approved by the
Chief of Police.

50-22. School Crossing Guards.

A.

School crossing guards are appointed by the Township Manager on
recommendation of the Chief of Police as part-time employees.

The Township Manager may appoint school crossing guards for terms not
exceeding one (1) year and revoke such appointments at will. No person shal be
appointed as a school crossing guard unless he/she:

@ Isacitizen of this state.

)] Is sound in body and of good health.

3 Is of good moral character.

4 Has not been convicted of any crimina offense involving moral turpitude.

A school crossing guard shall not be a member of the police department of the
township and his’her powers and duties shall cease at the expiration of the term for
which hefshe was appointed. Every school crossing guard shal be under the
supervision and direction of the Chief of Police and shal perform his’her dutiesonly
in the township. He/she shall comply with the rules and regulations applicable to



the conduct and decorum of the regular police officers of the township. Before any
school crossing guard is appointed, the Chief of Police shall ascertain the eigibility
of the applicant and make a recommendation to the Township Manager.

Every school crossing guard shal be trained for the proper performance of his’her
duties and responsibilities.

The Chief of Police shal have the right to position school crossing guards on any
street or highway within the township: provided, however, that such guards may be
stationed only when it is necessary to control or direct vehicular or pedestrian traffic
during those time periods of a school day as prescribed by the Chief of Police.

50-23. Compensation for special police and school crossing guards.

All specia law enforcement officers and school crossing guards shall be compensated on an hourly
basis at the rates established by ordinances of the Council.

50-24. Police Outside Work/Special Police Services.

A.

The Chief of Police or hisher designee, at his/her discretion, may assign members
of the department not on regular duty and who may volunteer for police outside
work/special police services. While on outside work/specia police service, the
members of the department shall be subject to al provisions of Police Rules,
Regulations, and Directives.

Parties contracting for police outside work/police special services shall contact the
Administrative Services Division at least two (2) weeks prior to the job/function. A
description of job duties shall be provided at that time so an gppropriate posting can
be accomplished at police headquarters.

Parties requesting police outside work/police specia services may be required to
submit full payment in advance of the work to be performed.

The rate of pay for police outside work/police special services excluding traffic
services shal be $36.66. The rate of pay for police outside work/police special
services for traffic services shal be $55.00 an hour.[Amended 8/12/97 by Ord. No.
2026; 2/8/00 by Ord. No. 3095; 9/25/01 by Ord. No. 3239]

The ten (10%) percent administrative fee provided by Subsection D above shall be
waived for programs sponsored by the Township Depatment of Parks &
Recreation. [Amended 2/8/00 by Ord. No. 3095]

If a party contracting for outside work/police special services must cancel said

services, the party shall be required to give notice a least two (2) hours prior to the

start for traffic control and at least eight (8) hours for al other services. A two hour

minimum charge will be levied for failure to adhere to the above cancellation policy.
[Amended 9/25/01 by Ord. No. 3239]

If after an officer arrives at an assignment for outside work/police special services
and al or part of that work is cancelled, the contracting party shall pay a minimum
charge equa to the hours booked to a maximum of four (4) hours. [Amended
9/25/01 by Ord. No. 3239]

SECTION I

Each clause, section or subsection of this ordinance shall be deemed a separate provision
to the intent that if any such clause, section or subsection should be declared invdid, the
remainder of the Ordinance shall not be affected.



ECTION |11

All ordinances or parts of ordinances inconsistent with this ordinance are hereby repealed
as to the extent of such inconsistency.

SECTION 1V

This ordinance shall take effect immediately upon adoption and publication according to
law.

ORDINANCE NO. 3587
Thisisatrue copy of an ordinance adopted by the Township
Council Township of Franklin, Somerset County, New Jersey.

INTRODUCED: January 10, 2006
PUBLIC HEARING: February 14, 2006
ADOPTED: February 14, 2006
NOTICE OF FINAL ADOPTION: February 20, 2006
EFFECTIVE DATE: March 6, 2006

Ann Marie McCarthy, Township Clerk



